
Financial Policies of the North Okanagan Labour Council 

The purpose of this document is to set out concrete guidelines for how the NOLC spends their money, 

with the underlying goal always being to balance fiscal prudence with the needs of the labour 

movement. 

We have identified 4 primary areas of focus for spending: 

1. Goodwill/Community Engagement/Community Action – any activity or event that helps improve the 

Labour Union Brand and increase public goodwill would fall under this category (eg Labour Day 

picnic).  Funding will be allocated to make the best social impact within our communities. 

2. Education/convention/conferences – education and training of our delegates in the various 

processes, including but not limited to training in lobbying, parliamentary procedures, and any other 

training deemed relevant by the NOLC, BCFed or CLC.  Travel costs & Expenses to attend training 

sessions will be reimbursed by this fund.  

3. Executive compensation– Our executive Out of Pocket will be paid from this fund. 

4. Admin expenses – stationary/copying fees/food expenses 

 

When each annual budget is set, none of these categories shall be allocated more money than a 

category that outranks them.  For example, if the Goodwill/Community Engagement/Community Action 

budget is set at $1500 for the year, Education/convention/conferences cannot be more than $1499.   

The budget will be allocated by the executive and voted on at a General meeting by the attending 

delegates.  Simple majority is required to pass the budget.  

Each committee must submit a budget proposal to Executive before the end of the calendar year 

All External organizations that are set to receive donations from the NOLC will have to be vetted by the 

Executive council of NOLC as soon as possible.  

Requests for money, donations or training must be referred to the executive before proceeding to a 

general meeting. 

 
In the interest of fiscal prudence, we shall always keep a reserve of at least $10 000.00 

Out of Pocket for the executive shall be in the amount of $150/month each for the president, secretary 
treasurer and recording secretary.  
 
Gifts purchased for executive members or delegates stepping down shall be decided on by the executive 

members and shall be valued at $20 per year of service NOLC, to a maximum value of $100. 

When tips are paid NOLC will not refund tips over 20%. 

Any expenditure outside of these budgeted items and in excess of $500 will require a simple majority 

vote from the delegates attending a general meeting to approve the payment. 

Notice of motions requires separate notice sent 7 days prior to a meeting. 



Regarding mileage and per diems for travel expenses: we shall follow the BC Federation of Labour 

financial policy for Labour Council representatives to attend Executive Council meetings and revenue 

Canada guidelines for mileage  

https://www.canada.ca/en/revenue-agency/services/tax/businesses/topics/payroll/benefits-

allowances/automobile/automobile-motor-vehicle-allowances.html 

Mileage and per diems shall be paid for training, conventions, and conferences only, not for regular or 

committee meetings within the NOLC.  When an approved expense is not paid by an affiliated union, 

then the NOLC shall pay the expense. Lost time shall not be reimbursed by the NOLC with the exception 

of $1000 a year for the President of NOLC if not covered by their Union. 

Our income is based on a payment by our members unions of 25 cents per union member.    Per capita 

rates to be reviewed by the Financial Policies committee on a yearly basis. 

BC Federation of Labour Financial Policy for Labour Council  

representatives to attend Executive Council meetings 

The following is an outline of expenses in accordance with our financial policy that the 

Federation will cover for Labour Council representatives to attend Executive Council meetings: 

● The Federation will pay the lowest excursion airfare tickets on union airlines or $0.72 per 

kilometre if driving.   

● Airport Improvement Fees (AIF)  

● One night hotel accommodation (room and taxes only) if needed 

● Taxi fares  

● BC Ferry fares 

● Toll charges 

● Parking 

Per diem of  (4.5 Meal allowance) 

i. Fifteen dollars ($15.00) Breakfast  

ii. Twenty dollars ($20.00) Lunch 

iii. Thirty dollars ($30.00) Dinner  

● No meal per diems are claimable where a meal is otherwise provided  

Lost wages will not be reimbursed by the Federation.  All expense claims must be accompanied 

by original receipts and will be paid to you directly.  Should your union cover any of the above 

noted expenses we would ask you to reimburse them directly as required pursuant to their 

expense reimbursement policy.  

https://www.canada.ca/en/revenue-agency/services/tax/businesses/topics/payroll/benefits-allowances/automobile/automobile-motor-vehicle-allowances.html
https://www.canada.ca/en/revenue-agency/services/tax/businesses/topics/payroll/benefits-allowances/automobile/automobile-motor-vehicle-allowances.html

